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SuperNova Resumes Career Branding Best Practices 

 

Although resume, cover letter, and LinkedIn profile writing is not an exact science, to provide 

consistent quality service, there are best practices that SuperNova Resumes strives to follow. 

These practices are industry standards and backed up by career experts and job search 

organizations that follow these or similar standards.  

Here are some links* to reference materials that are part of the best practices that we follow: 

 

1. Why we use a 1-page resume format: As mentioned in the reference material below, 

a one-page resume is often used for entry-level workers, recent college graduates, and 

those in career transition. In addition, each page should cover 10 years or so of work 

history. Employers are looking for current and relevant work history and many times, 

the 10 previous years being covered on the one-page resume will be more than 

sufficient to showcase the needed qualifications, especially when we have done job 

description research and matched keywords. As noted below, “by being strategic with 

keywords, quantifying your achievements, and most importantly, keeping it 

concise....your resume will make a good first impression on the recruiter…” We want to 

ensure the best possible outcome and create content that is impactful. As a result, we 

have a proven track record of crafting 1-page resumes that “capture your qualifications”, 

appeal to employers, and increase calls for interviews. By adding a cover letter and fully 

taking advantage of a well-written LinkedIn profile, a 1-page resume can be all that is 

required. To read the full length of the article from which this best practice is taken, 

please follow this link: https://www.monster.com/career-advice/article/one-page-or-two-

page-resume.  
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2. Why we only write targeted resumes: Simply stated because general resumes are 

ineffective in ranking highly within applicant tracking system (ATS) software and can 

confuse hiring managers who are on the lookout for very specific criteria when 

reviewing resumes to find the next best-fit candidates. All our clients are required to 

choose a position for which to target the resume and as noted below in the reference 

material, “the closer a match, the better your chances of getting selected for an 

interview.” We include the targeted role at the top of the resume in lieu of the word 

“Summary” because this is a more effective approach and positively impacts ATS. 

Creating a general resume would only do our clients a disservice since it would mean 

paying for a writing service that will not yield a return on the investment. To read the full 

length of the article from which this best practice can be referenced, please follow this 

link: https://www.thebalancecareers.com/how-to-write-a-targeted-resume-2063193.  

 

 

 

 

 

 

 

 

 

 

 

 

 

3. Why we care so much about applicant tracking systems (ATS): The hiring process 

of the last decade has increased the use of software systems designed to scan and 

parse data from resumes looking for matches to keywords from posted job descriptions. 

As noted below in the reference material, ATS software is widely used and can either 

https://www.thebalancecareers.com/how-to-write-a-targeted-resume-2063193
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select a candidate or de-select them, meaning if a resume does not pass through this 

process successfully, it may never be seen by hiring managers and job applicants may 

hardly—if ever—be contacted for interviews. We research job descriptions to match 

keywords that will strengthen your ranking within ATS. To read the full length of the 

article from which this best practice can be referenced, please follow this link: 

https://www.jobscan.co/blog/ats-

resume/#:~:text=Creating%20an%20ATS%20resume%20is,resume%20for%20applican

t%20tracking%20systems.&text=Creating%20an%20ATS%2Dfriendly%20resume,odds

%20more%20in%20your%20favor.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

4. Why we focus so much on accomplishments and numerical data: It is more 

important than ever that resumes include demonstrative examples of experience or 

skillsets that candidates claim to have. As revealed in the reference material below, it is 

not enough to use descriptive words, but to use action words that include quantifiable 

data which can provide convincing evidence to a hiring manager that what you are 

claiming is actually true. Numbers are objective data that when added to a resume can 

propel candidates to the top of the search pool. Understanding and applying this 
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https://www.jobscan.co/blog/ats-resume/#:~:text=Creating%20an%20ATS%20resume%20is,resume%20for%20applicant%20tracking%20systems.&text=Creating%20an%20ATS%2Dfriendly%20resume,odds%20more%20in%20your%20favor
https://www.jobscan.co/blog/ats-resume/#:~:text=Creating%20an%20ATS%20resume%20is,resume%20for%20applicant%20tracking%20systems.&text=Creating%20an%20ATS%2Dfriendly%20resume,odds%20more%20in%20your%20favor


4 

 

process can be a game-changer. That is why we include a resume consultation that 

allows time for an interview where each candidate will be asked for accomplishments 

and achievements that can be highlighted within a fully targeted resume, used on a 

cover letter and a LinkedIn profile. To read the full length of the article from which this 

best practice is based, please follow this link: https://www.monster.com/career-

advice/article/resume-accomplishments-examples.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

These are just a sampling of our best practices, but they reveal our commitment to quality and 

to meeting or exceeding industry standards. It is vital that we strive to provide clients with a 

service designed to increase their ability to compete within their desired job market. These 

best practices coupled with our personalized service, unique writing style, and diverse 

experience can make all the difference in any job search.  

To learn more about SuperNova Resumes or for a free consultation, please visit our website at 

www.supernovaresumes.com.  

*The reference material was not written by any employee or agent of SuperNova Resumes. Credit for the 

information quoted or pictured should go to each writer and/or organization found within the website link listed for 

each reference.  
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